AN OVERVIEW OF LAW FIRMS’ LATERAL
MOVES IN CHINA (2022)
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Legal Market, Legal Talent
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SSQ China has collected and analysed Partner and Associate data across various types of law firms during 2022, enabling them to create a report on
legal talent trends in the market.

PARTNERS & TEAMS

How many Partners were hired and where?

We recorded 97 lateral partner moves in 2022, broken down as follows:

Total number of Beiiin
Partner moves in 2022 Jing
97 52 36 3 [

Beijing

Shanghai
52 2

36

There are still a substantial number of Parther moves across the country,
regardless of economic uncertainty and COVID restrictions.

Other Shenzhen
6 3



Who hired these Partners and from where?

Among the 97 partner moves, 82 were hired into major Chinese law firms, 13 into foreign law firms, 1 info a China-foreign
alliance firm and 1 moved in-house:

Total number

L] L] L] of
. firms firms alliances .
Moves into moves (in)

Moves out of

Chinese law Foreign law China-foreign

Chinese law firms

Foreign law firms

China-foreign alliances 0

0 1 0 0
Total number of moves
K]
((17)),

Chinese law firms hired 82 and lost 62, foreign law firms hired 13 while losing 26, and China-foreign alliances hired 1 and lost 3,
with Chinese law firms proving to be the most attractive practice platform in the 2022 market.
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From where did Chinese law firms hire pariners? To where did Chinese law firm partners move?

® Chinese law firms

® Foreign law firms

® Chinese-foreign alliances
® In-house

® Chinese law firms

® Foreign law firms

® Chinese-foreign alliances
® In-house




SISIQ

From where did foreign law firms hire partners? To where did foreign law firm partners move?

® Chinese law firms

® Foreign law firms

® Chinese-foreign alliances
® In-house

® Chinese law firms

® Foreign law firms

® Chinese-foreign alliances
® |In-house
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SSQ has been tracking partner moves in China for many years and the number of partner hires made by
foreign law firms confinued to decline:

Number of partner hires by foreign law firms in
Year .
China

2022 13
2019 14
2018 23
2017 28
2016 24

28

14 13

2016 2017 2018 2019 2022



What practice areas were taking new Partners?

A breakdown of the 97 partner hires by main practice areas is as follows:

Corporate/M&A 32
Dispute Resolution 18
IP 11

Capital Market

Regulatory/Compliance

Real Estate/Property

Bankruptcy/Restructuring

Banking Finance
Tax

Projects/Infrastructure

- N N W O o~ ® o

Anti-trust/Competition
0 5 10 15 20 25 30 35

Corporate/M&A has always made up of the most hires, with DR, IP, capital markets and regulatory/compliance coming in behind, however there was a
significant decrease in capital market interest over the latter half of 2022, while bankruptcy/restructuring saw a consistent increase.
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EXPERIENCED ASSOCIATES

How many experienced Associates were hired in 2022?

SSQ worked with 22 law firms in China over the course of 2022 and hired 48 experienced associates. This included 13 international (US/UK-headquartered) law
firms, 6 leading PRC law firms and 3 China-foreign alliance firms.

Among these 48 hires, 25 moved into China-foreign alliance firms, 14 were hired intfo the China representative offices of international law firms; and the remaining
9 joined leading Chinese law firms.

China-foreign
Chinese law firms | Foreign law firms 9
alliances

Number of firms hiring via SSQ

Number of associate hires via SSQ 9 14 25 48

There are currently 8 China law firms in alliance with foreign law firms in the Shanghai Free Trade Zone, and 2 through the CEPA (Mainland-Hong Kong Closer
Economic Partnership Arrangement) route. These alliance platforms have proven resilient under uncertain market conditions and continued to attract the largest
number of Associate talent through SSQ in 2022.

The Associate hire activity from international law firms remains at low level, while more leading PRC law firms are starting to use professional consultancies like SSQ
to attract experienced associates in the market.




How much were these Associates paid?

We categorized compensation by three main financial thresholds, comparing them to 2018 and 2019 (pre-COVID) as follows:

Total number of .
SSQ Associate Hires Annual Salary (in CNY)

2022 48
2019 42
2018 64

Consistent with our findings prior to COVID, around half of the Associates hired through SSQ in 2022 were paid an annual salary of
less than CNY 500,000, meaning that junior lawyers remain in demand during this cautious and uncertain market. Those paid an
annual salary of more than CNY 1,000,000 were mostly hired into the China offices of international firms. That said, although

> 1 Million 500K = 1 Million < 500K

($142,000) ($71,000-$142,000) (<$71,000)

(£109,000) (£55,000-£109,000) (<£55,000)
10 (21%) 12 (25%) 26 (54%)
6 (14%) 10 (24%) 26 (62%)
12 (19%) 23 (36%) 29 (45%)

foreign law firms’ business continued to face challenges, their hiring requirements and compensation level remain unchanged.




How much were these Associates paid?
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> 1 Million H 500K - 1 Million
($142,000) ($71,000-$142,000)
(£109,000) (£55,000-£109,000)
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2018
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What key practice areas were taking experienced Associates?

A breakdown of the 48 SSQ associate hires by key practice areas is as follows:

Total Number of
SSQ Associate Hires

Corporate/M&A
IP
Capital Market

Anti-trust/Competition

Bankruptcy/Restructuring
Dispute Resolution
Employment
Real Estate
Regulatory/Data

Banking Finance

Similar to the Partner moves, corporate/M&A is the most active recruitment space at the Associate level, while IP, capital
market, anti-trust and bankruptcy follow. We predict dispute resolution and regulatory related practices are very likely to

attract more momentum going forward.
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CONTACT US

If you would like to discuss any of the information contained in this report, please reach out to
one of the following SSQ consultants or your usual SSQ contact:

Betty Chen Cherry Zhang
betty.chen@ssg.com cherry.zhang@ssg.com
+86 10 6505 5580 +86- 106005582

Shawn Chen

shawn.chen@ssg.com
+86 10 6505 5586



SSQ Asia Offices

Beijing: 7/F, China World Office 1, 1 Jianguomenwai Avenue, Beijing
+86 10 6505 6399

Shanghai: 30/F, Tower 2, Jing An Kerry Centre, 1539 Nanjing Road (West), Shanghai
+86 21 6167 2833

Hong Kong: 16/F, Two Chinachem Central, 26 Des Voeux Road Central, Hong Kong
+852 3626 9155

Singapore: Level 19, Singapore Land Tower, 50 Raffles Place, Singapore 048623
+65 6632 3576

Email: ssg.china@ssg.com

china.ssg.com www.ssqAsia.com



